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This table is extracted from the Preparation of Dossier for Regular Rank Faculty Appointment for APT Committee, Pages 4-6

Table 1: Tenure-Track - Appointment, Promotion and Tenure Criteria

commitment are not expected.

Faculty Academic Rank Criterion Standard Evidence includes but is not limited to:
Assistant Professor Education Demonstrated potential to achieve » Expertise in area(s) of specialisation
excellence in education or research. » Competency in teaching as evidenced by
feedback from students and course supervisors, if
available
 Awards for teaching
+ Contributions to development of course material
and pedagogy
Research * Indications of independence as a researcher
* Potential to achieve excellence as evidenced by
the quality and quantity of publications, and the
quality of the dissertation
* Awards for research
Service * Service contributions where available.
Associate Professor Education A peak of excellence in either * Peer review reports
education or research, with + Student feedback
demonstrated quality in the other, and | « Student supervision as evidenced by
indications of sustainability over the the quantity and quality of graduate
long term. Consistent record of service student supervision
with evidence of leadership would lend | « Leadership in/contributions to
weight in the assessment for a lateral curriculum development and pedagogy
appointment to Associate + Other performance indicators related
Professorship. For Assistant to education such as teaching awards,
Professors seeking promotion to curriculum innovations etc.
Associate Professor, service
Research contributions requiring major time » Research focus as evidenced by body of

work established
* Research quality and productivity
» Research impact
* Research independence and leadership
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Service

International recognition of research
contributions

Where applicable, creative professional
activity and practice-led research
Other performance indicators related
to research such as awards, research
funding etc.

Service to NUS (Department/Faculty
level)

Professional or other service beyond
the University, nationally or
internationally

Significance and impact of service
contributions

Professor

Education

Sustained high level performance with
peaks of excellence in either education
or research, and very good quality in
the other. Excellence in service would
lend weight in the assessment.

Peer review reports

Student feedback

Student supervision as evidenced by
indicators such as placements of
graduate students, awards/prizes won
by students mentored, list of
publications with students as first or
single authors etc.

Leadership in/contributions to
curriculum development and pedagogy
Other performance indicators related
to education such as teaching awards,
curriculum innovations etc.
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Research » Research focus as evidenced by body of
work established

* Research quality and productivity

» Research impact

* Research independence and leadership

* International visibility as evidenced by
e.g. invitations to give keynote
addresses

* Where applicable, creative professional
activity and practice-led research

» Other performance indicators related
to research such as awards, research funding,
etc

Service » Service to NUS
(Department/Faculty/University level)

* Professional or other service beyond
the University, nationally or
internationally

+ Significance and impact of service
contributions
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	(This paragraph is only applicable to candidates being put up for promotion or tenure review.) Dr <Enter Candidate’s Name> joined Duke-NUS as <Choose Current Academic Rank>  <Choose Current Academic Track> on <Choose start date of current appointment>...
	Please provide a 2 to 3-page write-up supporting the candidate’s appointment / promotion.  The SRP’s / ACP’s / Office of Education’s recommendation should include:
	a) Candidate’s educational background, training and / or employment;
	b) Candidate’s research achievements and accomplishments (including number of publications and significant grants), and his / her standing in the field if he / she is being put up for a tenured appointment;
	c) Candidate’s participation in educational initiatives and academic service;
	d) Candidate’s current engagements with Duke-NUS, if any.
	e) Candidate’s proposed roles / responsibilities in Duke-NUS given the appointment / promotion.
	f) Any other relevant information in support of candidate’s appointment / promotion;
	g) Summary of the:
	a. ACP / OOE Nomination and Appointment Committee’s discussion  and recommendation,  including the vote cast by the Committee members, on the candidate’s faculty appointment / promotion (note: casted votes are only required to be recorded for Assoc Pr...
	b. SRP Faculty’s discussion, including the vote of the SRP faculty members (who should be of the same academic rank and tenure track and type or above that for which the candidate is being considered) on the recommended appointment / promotion level.
	h) For relevant candidates, please include the following statement: “The Academic Council has assessed <candidate’s name> credentials and found them to be appropriate for the proposed appointment.”



